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ABSTRACT: 
Women’s economic empowerment has emerged as a critical driver of inclusive growth and sustainable 
development. This study investigates the economic empowerment of working women through an 

integration of theoretical perspectives and empirical evidence. The research adopts a descriptive and 

analytical approach by synthesizing data from national labour force surveys, microfinance studies, and 

gender-based employment statistics. The study conceptualizes economic empowerment as a 

multidimensional construct comprising access to economic resources, financial autonomy, decision-

making power, and employment opportunities. Findings indicate that women’s participation in paid 
employment, access to credit facilities, and educational attainment significantly enhance economic 

agency and household decision-making capacity. However, structural barriers such as wage disparities, 

occupational segregation, and limited access to financial institutions continue to restrict empowerment 

outcomes. The study highlights the role of policy interventions, skill development initiatives, and inclusive 

financial systems in strengthening women’s economic participation. The research contributes to existing 
literature by providing an integrated framework linking employment, financial inclusion, and 

empowerment outcomes. The findings offer practical implications for policymakers, development 

practitioners, and researchers aiming to promote gender-inclusive economic development. 

KEYWORDS: Economic Empowerment, Working Women, Financial Inclusion, Labour Force 

Participation, Gender Equality                       
 

PAPER CITATION: 

Karthika, P.: “Economic empowerment of working women: Theoretical perspectives and empirical 

evidence”, International Journal of Informative & Futuristic Research (IJIFR), Vol.(13) (6), February 

2026, pp. 714-717. 

https://doi.org/10.64672/IJIFR/26.02.13.6.008 
  

 This article is an open access article published under the terms and conditions of the CC- BY 

–NC –SA 4.0 Creative Commons Attribution-Non Commercial- ShareAlike 4.0 International Public 

License. All copyright Reserved to author [Copyright© Author] & publisher [Copyright© IJIFR 2026]  

                                                                                                                                     

 

 

 

http://www.ijifr.org/
mailto:editors@ijifr.org
https://www.ijifr.org/PaperDescription?userid=IJIFR/V13/E6/008
https://doi.org/10.64672/IJIFR/26.02.13.6.008


International Journal of Informative & Futuristic Research (IJIFR) , Volume 13(6), February 2026  

(2026/02/IJIFR /V13/E6/008) 

 

  

715 
P. Krithika Economic empowerment of working women: Theoretical perspectives and empirical evidence 

1. INTRODUCTION 

Women’s economic empowerment refers to the ability of women to participate fully in economic life, 

make economic decisions, access and control resources, and benefit from financial independence. It is 

both a process and an outcome of development, linked to broader goals like gender equality and 

inclusive growth. The ability of women to work, earn, and control income influences household 

welfare, societal norms, and macroeconomic outcomes. 

1.1 Background and Rationale 

Despite progress in education and legal rights, female labour force participation in India remains lower 

than global averages, reflecting structural and socio-economic barriers. However, recent data indicate 

rising participation and targeted interventions (e.g., microfinance, employment schemes) are changing 

the landscape. 
 

2. THEORETICAL FRAMEWORK 

Definitions and Concepts 

• Economic Empowerment: Refers to women’s capacity to participate in economic activities, 

control income, make decisions regarding financial resources, and influence economic outcomes at 

household and societal levels. 

• Capability Approach: Empowerment is understood in terms of capabilities what women are able 

to do and be, including education, earning potential, and autonomy. 

• Kabeer’s Dimensions: Empowerment involves resources (access to credit, education), agency 

(decision-making power), and achievements (economic outcomes). 

 

3. LITERATURE REVIEW 

Employment and Empowerment 

Labour force participation is a key indicator of economic empowerment. Studies show that women’s 

employment status positively correlates with empowerment indices such as household decision-making 

and financial independence. Paid female workers have a higher likelihood of medium and high 

empowerment compared to unemployed peers, controlling for education and other factors.  

Microfinance as a Catalyst 

Microfinance initiatives have been empirically linked to improvements in women’s economic status. 

Research from Haryana shows that access to credit and financial services increases rural women’s 

economic empowerment, with demographic variables (age, family income) positively associated with 

outcomes in econometric models.  
 

4. DATA AND METHODS 

This paper synthesizes empirical evidence from multiple sources: 

• National labour surveys (e.g., Periodic Labour Force Survey) 

• Published empirical studies on microfinance and empowerment 

• Sector-specific research (e.g., womens’ participation in employment guarantee programmes) 

Quantitative data and statistical models from these studies provide the empirical backbone for analysis. 
 

5. EMPIRICAL FINDINGS 

• Female Labour Force Participation Trends 

       According to Labour force survey data, female participation in the Indian workforce has shown an 

upward trend. In the July–September 2025 period, the female labour force participation rate (FLPR) 

increased to 33.7%, indicating greater workforce engagement.  

• Employment Guarantee Programmes 

      Under rural employment schemes (e.g., MNREGA), women contributed 46.71% of total workdays 

in Prayagraj, reflecting increased participation in government-supported employment.  
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• Microfinance and Empowerment 

      Data from a study involving 737 rural women in Haryana revealed that microfinance participation 

significantly enhanced their economic empowerment. Statistical tests (ANOVA, t-tests) confirmed 

that demographic factors and access to credit have positive effects.  

• Self-Employment and Sectoral Patterns 

• Economic surveys show that self-employment among women varies by state and sector. For 

instance, rural states like Himachal Pradesh reported high self-employment rates (over 88%), while 

urban regions show more wage/salary employment patterns.  
 

6. DISCUSSION 

• Empowerment Beyond Employment 

      Employment is a necessary but not sufficient condition for empowerment. Women’s control over 

income, decision-making at home, and equitable work conditions are equally important. Evidence 

suggests that employed women have higher decision-making power in households compared to 

non-workers.  

• Policy Implications 

      Promoting women’s access to quality jobs, financial services (microcredit), skills training, and 

protections against labour market discrimination can foster economic empowerment. Policies must 

address structural constraints and provide support systems (childcare, legal rights) to sustain 

women’s economic engagement. 
 

7. CONCLUSION 

Economic empowerment of working women is a multi-faceted process that emerges through 

employment, income control, and participation in financial and decision-making spheres. Empirical 

data from national surveys and targeted studies consistently show that employment, microfinance 

inclusion, and programme participation significantly influence empowerment outcomes. Policy 

frameworks that integrate access to resources, equitable employment, and targeted social protection will 

accelerate women’s economic empowerment. 
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